Cheryl-Anne has positioned herself
as a confident and trusted advisor.
Cheryl-Anne has also built an enviable
reputation for her energy and
commitment to quality and value.

She believes passionately

that building strong long term
relationships, and becoming part of
the issue resolution process,

is the best path to excellent

client outcomes.
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Beyond work, Cheryl-Anne loves

to travel, enjoys reading, live
theatre, trying new restaurants and
spending quality time with friends
and family.

Cheryl-Anne is able to deliver an abundance of real world practical advice,
informed by a combination of her ‘book learning’ and her experience as an
employee, manager and director. She strives for practical holistic remedies
beyond simple legal compliance, and understands that what might work for
one client may not for another.

Cheryl-Anne is highly effective working with the executive leadership of client
organisations, coaching, advising, challenging and adding significant value to
their strategic capability.

Cheryl-Anne provides consulting services that span every aspect of employee and
industrial relations. Her core industrial relations skills lie in the areas of advocacy,
conciliation, negotiations and in managing industrial disputes throughout every
phase of their lifecycle. She is a specialist in workers compensation, workplace
investigations, and all discrimination/harassment/workplace behaviour matters.
With deep understanding of each client’s culture and workplace philosophy,

her advice is tailored to every specific circumstance.

Cheryl-Anne is recognised for her knowledge, experience and high level consulting
capabilities across every dimension of the human resource function.

Particular expertise is on hand with mediation, workplace investigations, training,
coaching, counselling and discipline, managing ill and injured employees,
workplace policies, performance management and workplace training.

Through her multiple professional memberships, Cheryl-Anne makes a point
of staying abreast of all current research and trends and is able to respond
effectively to clients who recognise the power and potential of an empowered
culture and the best organisational settings.

Qualifications
and Memberships

LLB(Hons), BPsych(Hons),
GradDipBus(IR), MBus, JP(Qual)
Queensland

Industrial Relations Society of
Queensland, Industrial Relations
Society of Australia, Australian
Human Resources Institute

L€ My tertiary qualifications
in Psychology, Law, Business
and IR and experience in the
‘real world’ as a practitioner
and manager along with my
passion for performance,

are the ideal ingredients

for exceeding client
expectations. JJ
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